APPLICATION FOR WITHDRAWAL OF CONTRIBUTIONS
| hereby request thewithdrawal of the accumulated contributions | have in the Retirement Fund. | understand that if | do not retireand elect
to withdraw my contributions | will not be eligibleto receive apayout of 25% of my unused sick leave.
(INITIAL)
| understand that upon withdrawal of my contributions | shall lose my membership and rightsin the Retirement System, except

those shown on thisapplication. | also understand that if | should returnto City servicel shall havethe privilege of re-depositing
the amount withdrawn subject to the City ordinance and rules established by the Board of Administration.

(INITIAL)

| understand that | may keep my fundsin the system until | attain retirement ageif | am an employee with aminimum of 5 years of
membership. (If you wish to keep your fundsin the system you must fill out adifferent form.)

(INITIAL)
| acknowledgereceipt of the Special Tax Notice Regar ding Plan Payments.

The refund of contributions you will receive from the Seattle City Employees’ Retirement System is subject to Federal income tax
withholding unlessyou directly transfer your refund to an IRA or other qualified plan. Withholding will only apply to the portion of your
refund upon which you have not been previously taxed. Possible tax penaltiesfor early withdrawal may also apply.

(CHECK ONE)

| want to transfer my refund directly to an IRA or other qualified plan. (COMPLETE THE ATTACHED TRANSFER ELECTION FORM
AND RETURN IT TO USWITH THISFORM. NON-TAXABLE PORTION, IF ANY, WILL BE MAILED TO THE ADDRESS BELOW.)

| do not want to transfer my refund directly to an IRA or other qualified plan. (You wiLL HAVE 20% OF YOUR REFUND WITHHELD
FOR FEDERAL INCOME TAX PURPOSES.)

| am retiring under Option G. | am withdrawing a portion of my accumulated contributionsasalump sum. | understand this
will reduce my monthly pension. Any fundsthat are taxable will be taxed according to IRS regulations.

FEDERAL LAW ALLOWS 30 DAYS FROM THE DATE OF YOUR APPLICATION TO
CHANGE YOUR MIND AS TO HOW YOUR FUNDS ARE HANDLED.

It takes 5 - 7 days from the date of termination to process your application.

Your department Personnel Representative initiates the termination process. If you wish to expedite the process, it isyour responsibility
to inform your department to terminate you from city records.

officeuse only Printed Name

Application Date Address
Retirement # City
Member ship Date State Zip
Approximate Total Phonet
(check one) SSH Birth Date

Transfer Fundsto IRA

Mail to above address Dept. Date Separ ated

Hold for pick-up Title
Please Transfer $ tomy IRA SGNATURE

DATE
YOUR SIGNATURE MUST BE NOTARIZED UNLESSYOU COMPLETE THISFORM AT THERETIREMENT OFFICE.
Picturel D #
Witness1 Witness 2
SieN ABovE LINE & PRINT NaME BELOw LINE

Onthe day of ,20 , personally appeared before me the above named person, known to me to be the individual

described in and who executed the foregoing instrument, and he/she duly acknowledged to me that he/she executed the same.

Signature of Notary

My Commission Expires:

Seattle City Employees’ Retirement System 801 Third Avenue, Suite 300, Seattle, WA 98104 (206) 386-1293

G:\Webforms\Withdrawal .p65 Revised 1/28/2003



TRANSFER ELECTION FORM

PARTICIPANT INFORMATION

Name:

Address:

Phone:

SSN #:

TRANSFER TO IRA OR OTHER PENSION/PROFIT SHARING PLAN

TRANSFER INFORMATION

Name of Plan:

Address:

City: State; Zip:

Participant IRA Account #:

TRANSFER AUTHORIZATION:

| request that the Seattle City Employees’ Retirement System directly transfer the taxable portion of my
refund to the Trustee, Custodian, or Insurer listed above as soon as reasonably possible after receiving this
Transfer Election Form.

| have determined that my new employer’splan or IRA listed above accepts direct Transfers. | have notified
the Trustee, Custodian or Insurer of that plan that | am directing the Trustee of the Seattle City Employees
Retirement System (the “Plan”) to directly transfer my distribution to the plan listed above.

| confirm that the information on this Transfer Election Form is complete and accurate. The Plan Trustee
may conclusively rely on this Transfer Election Form without further inquiry.

Printed Name Date

Sgnature of Participant

Seattle City Employees Retirement System 801 Third Avenue, Suite 300, Seattle, WA 98104 (206) 386-1293
G:\Webforms\Withdrawal .p65 Revised 4/8/2002



Seattle City Employees Retirement System
SPECIAL TAX NOTICE REGARDING PLAN PAYMENTS

This notice explains how you can continue to defer federal income tax on your retirement savings and contains
important information you will need before you decide how to receive your Plan benefits. Thisnoticeis provided to you by
your Plan Administrator because all or part of the payment that you will soon receive from the Seattle City Employees
Retirement System (the “Plan”) may be eligible for rollover by you or your Plan Administrator to atraditional IRA or an
eligible qualified employer plan. A rollover is a payment by you or the Plan Administrator of all or part of your benefit to
another plan or IRA that allowsyou to continue to postpone taxation of that benefit until itispaid toyou. Your payment cannot
berolled over to aRoth IRA, aSIMPLE IRA, or a Coverdell Education Savings Account (formerly known as an education
IRA). An*“eligibleemployer plan” includes aplan qualified under section 401(a) of the Internal Revenue Code, including a
401(K) plan, profit-sharing plan, defined benefit plan, stock bonus plan, and money purchase plan; a section 403(a) annuity
plan; a section 403(b) tax-sheltered annuity; and an eligible section 457(b) plan maintained by a governmental employer
(governmental 457 plan). If you have additional questions after reading this natice, you can contact your Plan Administrator at
the Employer’s address.

Aneligible employer planisnot legally required to accept arollover. Before you decideto roll over your payment to
another employer plan, you should find out whether the plan acceptsrolloversand, if so, thetypesof distributionsit acceptsas
arollover. You should also find out about any documents that are required to be completed before the receiving plan will
accept arollover. Evenif aplan acceptsrollovers, it might not accept rollovers of certain typesof distributions, such asafter-
tax amounts. If thisisthe case, and your distribution includes after-tax amounts, you may wish instead to roll your distribution
over toatraditional IRA or split your rollover amount between the employer planinwhich you will participate and atraditional
IRA. If an employer plan acceptsyour rollover, the plan may restrict subsequent distributions of the rollover amount or may
require your spouse’'s consent for any subsequent distribution. A subsequent distribution from the plan that accepts your
rollover may also be subject to different tax treatment than distributions from this Plan. Check with the administrator of the
plan that isto receive your rollover prior to making therollover.

SUMMARY
There are two ways you may be able to receive a Plan payment that is eligible for rollover:

(1)Certain payments can be made directly to atraditional |RA that you establish or to an eligible employer plan that will
accept it and hold it for your benefit (* Direct Rollover™), or

(2) The payment can be Paid to you.
If you choose a Direct Rollover:
- Your payment will not be taxed in the current year and no income tax will be withheld.

- You choose whether your payment will be made directly to your traditional IRA or to an eligible employer plan that accepts
your rollover. Your Plan payment cannot berolled over to aRoth IRA, aSIMPLE IRA, or aCoverdell Education Savings
Account because these are not traditional IRAS.

- Thetaxable portion of your payment will be taxed later when you takeit out of thetraditional IRA or the eligible employer
plan. Depending on thetype of plan, the later distribution may be subject to different tax treatment than it would beif you
received ataxable distribution from this Plan.

If you choose to have a Plan payment that is eligible for rollover paid to you:

- You will receive only 80% of the payment, because the Plan Administrator isrequired to withhold 20% of that amount and
send it to the IRS as income tax withholding to be credited against your taxes.

- Thetaxable amount of your payment will betaxed in the current year unlessyouroll it over. Under limited circumstances,
you may be ableto use special tax rulesthat could reducethetax you owe. However, if you receive the payment before age
59Y5, you also may have to pay an additional 10% tax.

- You canroll over al or part of the payment by paying it to your traditional IRA or to an eligible employer plan that accepts
your rollover within 60 days after you receive the payment. The amount rolled over will not betaxed until you takeit out of
thetraditional IRA, or the eligible employer plan.

- If you want to roll over 100% of the payment to atraditional IRA or an eligible employer plan, you must find other money
to replace the 20% that waswithheld. If youroll over only the 80% that you received, you will be taxed on the 20% that was
withheld and that isnot rolled over.



Your Right to Waive the 30-Day Notice Period. Generally, neither adirect rollover nor apayment can be made from the plan
until at least 30 days after your receipt of thisnotice. Thus, after receiving this notice, you have at least 30 daysto consider
whether or not to have your withdrawal directly rolled over. If you do not wish to wait until this 30-day notice period ends
beforeyour election isprocessed, you may waivethe notice period by making an affirmative el ection indicating whether or not
you wish to make a direct rollover. Your withdrawal will then be processed in accordance with your election as soon as
practical after it isreceived by the Plan Administrator.

MORE INFORMATION

l. Payments That Can and Cannot Be Rolled Over

. Direct Rollover

1. Payment Paid to You

IV.  Surviving Spouses, Alternate Payees, and Other Beneficiaries
V. How to Obtain Additional Information

I. Payments That Can and Cannot Be Rolled Over

Payments from the Plan may be “eligible rollover distributions.” This means that they can be rolled over to atraditional
IRA or to an €ligible empl o?/er plan that accepts rollovers. Payments from a plan cannot be rolled over to a Roth IRA, a
SIMPLE IRA, or aCoverdell Education Savings Account. Your Plan administrator should be ableto tell you what portion of
your payment isan eligiblerollover distribution.

~ After-tax Contributions. If you made after-tax contributionsto the Plan, these contributions may berolled into either
atraditional IRA or to certain employer plansthat accept rollovers of the after-tax contributions. Thefollowing rules apply:

a) Rollover into a Traditional IRA. You can roll over your after-tax contributionsto atraditional IRA either directly or
indirectly. Your plan administrator should be abletotell you how much of your payment isthe taxabl e portion and how
much is the after-tax portion.

If youroll over after-tax contributionsto atraditional IRA, it isyour responsibility to keep track of, and report to the
Service on the applicable forms, the amount of these after-tax contributions. Thiswill enable the nontaxable amount
of any future distributions from the traditional IRA to be determined.

Onceyou roll over your after-tax contributionsto atraditional IRA, those amounts CANNOT later berolled over to
an employer plan.

b) Rollover into an Employer Plan. You can roll over after-tax contributions from an employer plan that is qualified
under Code section 401(a) or asection 403(a) annuity plan to another such plan using adirect rollover if the other plan
provides separate accounting for amounts rolled over, including separate accounting for the after-tax employee
contributions and earnings on those contributions. You can alsoroll over after-tax contributionsfrom a section 403(b)
tax-sheltered annuity to another section 403(b) tax-sheltered annuity using adirect rollover if the other tax-sheltered
annuity provides separate accounting for amounts rolled over, including separate accounting for the after-tax em-
ployee contributions and earnings on those contributions. You CANNOT roll over after-tax contributionsto agovern-
mental 457 plan. If youwant toroll over your after-tax contributionsto an employer plan that acceptstheserollovers,
you cannot have the after-tax contributions paid to you first. You must instruct the Plan Administrator of thisPlanto
make adirect rollover on your behalf. Also, you cannot first roll over after-tax contributionsto atraditional IRA and
then roll over that amount into an employer plan.

Thefollowing types of payments cannot berolled over:

- Payments Spread over Long Periods. You cannot roll over a payment if it is part of a series of equal (or almost equal)
payments that are made at least once a year and that will last for: (1) your lifetime (or a period measured by your life
expectancies), or (2) your lifetime and your beneficiary’slifetime (or aperiod measured by your joint life expectancy), or (3)
aperiod of ten years or more.

- Required Minimum Payments. Beginning when you reach age 70 or retire, whichever is later, a certain portion of your
payment cannot berolled over becauseit isa* required minimum payment” that must be paid to you. Special rulesapply if
you own 5% or more of your employer.

- Hardship Distributions. A hardship distribution cannot be rolled over.

- ESOP Dividends. Cashdividends paid to you on employer stock held in an employee stock ownership plan cannot berolled
over.

- Corrective Distributions. A distribution that is made to correct a failed nondiscrimination test or because legal limits on
certain contributions were exceeded cannot be rolled over.

- Loans Treated as Distributions. The amount of a plan loan that becomes a taxable deemed distribution because of a
default cannot berolled over. However, aloan offset amount iseligiblefor rollover, asdiscussed in Part [11 below. Ask the
Plan Administrator of thisPlanif distribution of your loan qualifiesfor rollover treatment.

The Plan Administrator of this Plan should be ableto tell you if your payment includes amountswhich cannot berolled over.



Il1. Direct Rollover

A Direct Rollover isadirect payment of the amount of your Plan benefitsto atraditional IRA or an eligible employer
plan that will accept it. You can choose a Direct Rollover of al or any portion of your payment that is an eligible rollover
distribution, as described in Part | above. You are not taxed on any portion of your payment for which you choose a Direct
Rollover until you later takeit out of thetraditional IRA or eligibleemployer plan. Inaddition, noincometax withholdingis
required for any portion of your Plan benefits for which you choose a Direct Rollover. This Plan might not let you choose a
Direct Rollover if your distributions for the year are less than $200.

Direct Rollover to a Traditional IRA. You can open atraditional IRA to receive the direct rollover. If you choose
to have your payment made directly to atraditional IRA, contact an IRA sponsor (usually afinancial institution) to find out
how to have your payment madein adirect rollover to atraditional IRA at that institution. If you are unsure of how to invest
your money, you can temporarily establish atraditional IRA to receive the payment. However, in choosing atraditional IRA,
you may wish to consider whether the traditional IRA you choose will allow you to move all or a part of your payment to
another traditional IRA at alater date, without penaltiesor other limitations. See RS Publication 590, Individual Retirement
Arrangements, for more information on traditional IRAs (including limits on how often you can roll over between IRAS).

Direct Rollover to a Plan. If you are employed by anew employer that has an eligible employer plan, and you want
adirect rollover to that plan, ask the Plan Administrator of that plan whether it will accept your rollover. Anéligible employer
planisnot legally required to accept arollover. Evenif your new employer’s plan does not accept arollover, you can choose
aDirect Rollover to atraditional IRA. If the employer plan accepts your rollover, the plan may provide restrictions on the
circumstances under which you may later receive adistribution of therollover amount or may require spousal consent to any
subsequent distribution. Check with the plan administrator of that plan before making your decision.

Direct Rollover of a Series of Payments. If you receive a payment that can be rolled over to atraditional IRA or
an eligible employer plan that will accept it, and it ispaid in aseriesfor less than ten years, your choice to make or not make
aDirect Rollover for apayment will apply to al later paymentsin the series until you change your election. You are freeto
change your election for any later payment in the series.

Change in Tax Treatment Resulting from a Direct Rollover. The tax treatment of any payment from the eligible
employer plan or traditional IRA receiving your Direct Rollover might be different than if you received your benefit in
a taxable distribution directly from the Plan. For example, if you were born before January 1, 1936, you might be
entitled to ten-year averaging or capital gain treatment, as explained below. However, if you have your benefit rolled
over to a section 403(b) tax-sheltered annuity, a governmental 457 plan, or a traditional IRA in a Direct Rollover,
your benefit will no longer be eligible for that special treatment. See the sections below entitled “ Additional 10% Tax
if You Are under Age 59-1/2" and “ Special Tax Treatment if You Were Born before January 1, 1936.”

[11. Payment Paid To You

If your payment can be rolled over (see Part | above) and the payment is made to you in cash, it is subject to 20%
federal incometax withholding on the taxabl e portion (state tax withholding may a so apply). The payment istaxed intheyear
you receiveit unless, within 60 days, youroll it over to atraditional IRA or an eligible employer plan that acceptsrollovers. If
you do not roll it over, special tax rules may apply.

Income Tax Withholding

Mandatory Withholding. If any portion of your payment can be rolled over under Part | above and you do not elect
tomake aDirect Rollover, the Planisrequired by law to withhold 20% of the taxable amount. Thisamount issent tothe IRS
as federal income tax withholding. For example, if you can roll over a payment of $10,000, only $8,000 will be paid to you
because the Plan must withhold $2,000 asincome tax. However, when you prepare your income tax return for the year, unless
you make arollover within 60 days (see “ Sixty-Day Rollover Option” below), you must report the full $10,000 as ataxable
payment from the Plan. You must report the $2,000 astax withheld, and it will be credited against any incometax you owefor
the year. There will be no income tax withholding if your payments for the year are less than $200.

\oluntary Withholding. If any portion of your payment is taxable but cannot be rolled over under Part | above, the
mandatory withholding rules described above do not apply. Inthiscase, you may elect not to have withholding apply to that
portion. If you do nothing, 10% will be taken out of this portion of your payment for federal incometax withholding. To elect
out of withholding, ask the Plan Administrator for the election form and related information.

Sixty-Day Rollover Option. If you receive apayment that can be rolled over under Part | above, you can till decide
toroll over dl or part of it to atraditional IRA or an eligible qualified employer plan that acceptsrollovers. If youdecidetorall
over, you must contribute the amount of the payment you received to a traditional IRA or an eligible employer plan
within 60 days after you receive the payment. The portion of your payment that is rolled over will not be taxed until you
takeit out of thetraditional IRA or the eligible employer plan.

You can roll over up to 100% of your payment that can be rolled over under Part | above, including an amount equal
to the 20% of the taxable portion that waswithheld. 1f you chooseto roll over 100%, you must find other money within the 60-
day period to contribute to the traditional IRA or the eligible employer plan, to replace the 20% that was withheld. On the
ot_hﬁL and if you roll over only the 80% of the taxable portion that you received, you will be taxed on the 20% that was
witl .



ExamMPLE: THE TAXABLE PORTION OF YOUR PAYMENT THAT CAN BE ROLLED OVER UNDER ParRT | ABovE 1s $10,000, AND YOU
CHOOSE TO HAVE IT PAID TO YOU. Y ou wiLL RecelVE $8,000, AND $2,000 wiLL BE SENT TO THE | RS AS INCOME TAX WITHHOLD-
ING. WITHIN 60 DAYS AFTER RECEIVING THE $8,000, You MAY ROLL OVER THE ENTIRE $10,000 To A TRADITIONAL | RA OR AN
ELIGIBLE EMPLOYER PLAN. TO DO THIS, YOU ROLL OVER THE $8,000 YOU RECEIVED FROM THE PLAN, AND YOU WILL HAVE TO FIND
$2,000 FROM OTHER SOURCES (YOUR SAVINGS, A LOAN, ETC.). IN THIS CASE, THE ENTIRE $10,000 1S NOT TAXED UNTIL YOU TAKE
IT OUT OF THE TRADITIONAL | RA OR AN ELIGIBLE EMPLOYER PLAN. |FYOU ROLL OVER THE ENTIRE $10,000, WHEN YOU FILE YOUR
INCOME TAX RETURN YOU MAY GET A REFUND OF PART OR ALL OF THE $2,000 WITHHELD.

IF, ON THE OTHER HAND, YOU ROLL OVER ONLY $8,000, THE $2,000 YOU DID NOT ROLL OVER IS TAXED IN THE YEAR IT WAS
WITHHELD. WWHEN YOU FILE YOUR INCOME TAX RETURN YOU MAY GET A REFUND OF PART OF THE $2,000 wiTHHELD. (HOWEVER,
ANY REFUND IS LIKELY TO BE LARGER IF YOU ROLL OVER THE ENTIRE $10,000.)

ADDITIONAL 10% Tax |F You ARe UNDER AGE 59Y%. |F YOU RECEIVE A PAYMENT BEFORE YOU REACH AGE 59%2 AND YOU DO NOT
ROLL IT OVER, THEN, IN ADDITION TO THE REGULAR INCOME TAX, YOU MAY HAVE TO PAY AN EXTRA TAX EQUAL TO 10% OF THE TAXABLE
PORTION OF THE PAYMENT. THE ADDITIONAL 10% TAX GENERALLY DOES NOT APPLY TO (1) PAYMENTS THAT ARE PAID AFTER YOU SEPARATE
FROM SERVICE WITH YOUR EMPLOYER DURING OR AFTER THE YEAR YOU REACH AGE 55, (2) PAYMENTS THAT ARE PAID BECAUSE YOU RETIRE
DUE TO DISABILITY, (3) PAYMENTS THAT ARE PAID AS EQUAL (OR ALMOST EQUAL) PAYMENTS OVER YOUR LIFE OR LIFE EXPECTANCY (OR YOUR
AND YOUR BENEFICIARY’ S LIVES OR LIFE EXPECTANCIES), (4) DIVIDENDS PAID WITH RESPECT TO STOCK BY AN EMPLOYEE STOCK OWNERSHIP
PLAN (ESOP) As pDescrIBED IN CobpE secTioN 404(k), (5) PAYMENTS THAT ARE PAID DIRECTLY TO THE GOVERNMENT TO SATISFY A
FEDERAL TAX LEVY, (6) PAYMENTS THAT ARE PAID TO AN ALTERNATE PAYEE UNDER A QUALIFIED DOMESTIC RELATIONS ORDER, OR (7)
PAYMENTS THAT DO NOT EXCEED THE AMOUNT OF YOUR DEDUCTIBLE MEDICAL EXPENSES. SEE IRS Form 5329 FOR MORE INFORMATION ON
THE ADDITIONAL 10% TAX.

The additional 10% tax will not apply to distributions from a governmental 457 plan, except to the extent the distributionis
attributable to an amount you rolled over to that plan (adjusted for investment returns) from another type of eligible employer
planor IRA. Any amount rolled over from agovernmental 457 plan to another type of eligible employer plan or to atraditional
IRA will become subject to the additional 10% tax if it is distributed to you before you reach age 59-1/2, unless one of the
exceptionsapplies.

Soecial Tax Treatment If You Were Born before January 1, 1936. If you receive a payment from a plan qualified under
section 401(a) or a section 403(a) annuity plan that can be rolled over under Part | and you do not roll it over to atraditional
IRA or an eligible employer plan, the payment will be taxed in the year you receiveit. However, if the payment qualifiesas
a“lump sumdistribution,” it may be eligible for special tax treatment. (Seealso “Employer Stock or Securities’, below). A
lump sum distribution is a payment, within one year, of your entire balance under the Plan (and certain other similar plans of
the employer) that is payable to you after you have reached age 59Y2 or because you have separated from service with your
employer (or, in the case of a self-employed individual, after you have reached age 59% or have become disabled). For a
payment to be treated as alump sum distribution, you must have been aparticipant in the plan for at least five years before the

egr in \_Ak/)téié:%éou received thedistribution. The special tax treatment for lump sum distributionsthat may be availableto you
Is descri ow.

Ten-Year Averaging. If you receive alump sum distribution and you were born before January 1, 1936, you can
make aone- time election to figure the tax on the payment by using " 10-year averaging” (using 1986 tax rates). Ten-
year averaging often reduces the tax you owe.

Capital Gain Treatment. If you receive alump sum distribution and you were born before January 1, 1936 and if you
were aparticipant in the Plan before 1974, you may elect to have the part of your payment that is attributable to your
pre- 1974 participation in the Plan taxed as long-term capital gain at a rate of 20%.

There are other limits on the special tax treatment for lump sum distributions. For example, you can generally elect
this special tax treatment only once in your lifetime, and the election appliesto all lump sum distributionsthat you receivein
that sameyear. You may not elect this special tax treatment if you rolled amountsinto this Plan from a 403(b) tax-sheltered
annuity contract or from an IRA not originally attributable to aqualified employer plan. If you have previously rolled over a
distribution from thisPlan (or certain other similar plans of the employer), you cannot usethis special averaging trestment for
later payments from the Plan. If you roll over your payment to a traditional IRA, governmental 457 plan, or 403(b? tax-
sheltered annuity, you will not be ableto use special tax treatment for later paymentsfrom that IRA, plan or annuity. Also, if
youroll over only aportion of your payment to atraditional IRA, governmental 457 plan, or 403(b) tax-sheltered annuity, this
special tax treatment isnot availablefor therest of the payment. See IRS Form 4972 for additional information on lump sum
distributions and how you elect the special tax treatment.

Employer Stock or Securities. There is a specia rule for a payment from the Plan that includes employer stock (or other
employer securities). To use this special rule, 1) the payment must qualify as alump sum distribution, as described above,
except that you do not need five years of plan participation, or 2) the employer stock included in the payment must be
attributableto “ after-tax” employee contributions, if any. Under thisspecial rule, you may have the option of not paying tax on
the “ net unrealized appreciation” of the stock until you sell the stock. Net unrealized appreciation generally istheincreasein
the value of the employer stock while it was held by the Plan. For example, if employer stock was contributed to your Plan
account when the stock was worth $1,000 but the stock was worth $1,200 when you received it, you would not have to pay
tax on the $200 increase in value until you later sold the stock.



You may instead elect not to have the special rule apply to the net unrealized appreciation. In this case, your net unrealized
appreciation will be taxed in the year you receive the stock, unlessyou roll over the stock. The stock can berolled over to a
traditional IRA or ancther eligible employer plan, either inadirect rollover or arollover that you makeyourself. Generally, you
will no longer be able to use the special rule for net unrealized appreciation if you roll the stock over to atraditional IRA or
another eligibleemployer plan.

If you receive only employer stock in apayment that can berolled over, no amount will be withheld from the payment. If you
receive cash or property other than employer stock, aswell as employer stock, in apayment that can be rolled over, the 20%
withholding amount will be based on the entire taxable amount paid to you (including the employer stock but excluding the net
un_réaal ized appreciation). However, the amount withheld will be limited to the cash or property (excluding employer stock)
paid to you.

IF YOU RECEIVE EMPLOYER STOCK IN A PAYMENT THAT QUALIFIES AS A LUMP SUM DISTRIBUTION, THE SPECIAL TAX TREATMENT FOR LUMP
SUM DISTRIBUTIONS DESCRIBED ABOVE (SUCH AS 10-YEAR AVERAGING) ALSO MAY APPLY. SEE |RS FORM 4972 FOR ADDITIONAL INFORMA-
TION ON THESE RULES

Repayment of Plan Loans. If you end your employment and have an outstanding loan from your Plan, your em-
Iol oyer may reduce (or “offset”) your balance in the Plan by the amount of the loan you have not rePd d. The amount of your
oan offset istreated as adistribution to you at the time of the offset and will be taxed unless you roll over an amount equal to
the amount of your loan offset to another qualified employer plan or atraditional IRA within 60 days of the date of the offset.
If the amount of your loan offset isthe only amount you receive or are treated as having received, no amount will bewithheld
fromit. If you receive other payments of cash or property from the Plan, the 20% withholding amount will be based on the
entire amount paid to you, including the amount of theloan repayment. The amount withheld will belimited to the amount of
other cash or property paid to you (other than any employer securities). The amount of adefaulted plan loan that isataxable
deemed distribution cannot berolled over.

IV. Surviving Spouses, Alternate Payees, and Other Beneficiaries

In general, the rules summarized above that apply to paymentsto employees also apply to payments to surviving spouses
of employees and to spouses or former spouses who are “aternate payees.” You are an alternate payee if your interest in
the Plan results from a*“ qualified domestic relations order,” which isan order issued by a court, usually in connection with
adivorce or legal separation.

If you are a surviving spouse or an alternate payee, you may choose to have a payment that can be rolled over, as described
in Part | above, paid in aDirect Rollover to atraditional IRA or to an eligible employer plan or paid to you. If you have the
payment paid to you, you can keepit or roll it over yourself to atraditional IRA or to an eligible employer. Thus, you havethe
same choices as the employee.

If you are a beneficiary other than the surviving spouse or an aternate payee, you cannot choose a direct rollover, and you
cannot roll over the payment yourself.

If you areasurviving spouse, an aternate payee, or another beneficiary, your payment isgenerally not subject to the additional
10% tax described in section |11 above, even if you are younger than age 59%%.

If you are asurviving spouse, an alternate payee, or another beneficiary, you may be able to use the special tax treatment for
lump sum distributions and the special rulefor paymentsthat include employer stock, asdescribed in section 111 above. If you
receive a payment because of the employee’s death, you may be able to treat the payment as alump sum distribution if the

employee met the appropriate age requirements, whether or not the employee had 5 years of participation in the Plan.
ploy approp! agereq ploy y p p
V. How To Obtain Additional Information

This notice summarizes only the federal (not state or local) tax rules that might apply to your payment. The rules
described above are complex and contain many conditions and exceptionsthat are not included in thisnotice. Therefore, you
may want to consult with the Plan Administrator or aprofessional tax advisor before you take apayment of your benefitsfrom
your Plan. Also, you can find more specific information on the tax treatment of payments from qualified retirement plansin
IRS Publication 575, Pension and Annuity Income, and IRS Publication 590, Individual Retirement Arrangements. These
publicationsare availablefrom your local IRS office, onthe IRS' s Internet Web Site at www.irs.gov, or by calling 1-800-TAX-
FORMS.

(IRS Notice 2000-6,2000-11 1/24/00)



